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No Shrinking Violet: TACT Loudly 
Advocates for Faculty
by Cindy Simpson
TACT President

 Like you, I belong to a number of profes-
sional associations, all designed to make life wonder-
ful for people like me (whatever demographic that “like 
me” purports to represent).  And like your organizations, 
many of mine provide unlimited opportunities for in-

formation and opinion sharing: conferences, blogs, newsletters, websites, webi-
nars, committees, meetings, meetings, meetings, and OMG! the incessant emails.   

 Here’s where TACT is different.  After more words are exchanged than were 
required for the rise and fall of the Roman Empire, we take it to the hill.  We boil 
it all down to a handful of higher education public policy improvements and make 
appointments and travel to Austin and go to the Capitol and sit down with strangers 
and exercise our Bill of Rights.  Many groups have lobbyists who do this – and we 
have one who does – but not many have organized, consistent, relationship-build-
ing, researched, opinionated, elected practitioners of our craft dedicated to their 
volunteer commitment to do this.  No fear, twice each year, year-in and year-out, 
for more years than anyone can remember - or 1948, depending on your memory.

 And of course we did this again last month.  Some of those legislative 
aides feel like students from the early days of my teaching career, I’ve been doing 
this for so long.  They know what we are going to say: that concealed handguns 
in classrooms and on campus are a safety risk, primarily to faculty.  That faculty 
salaries for years have remained below the average of the top-ten most populous 
states – the states that are investing in higher ed and their faculty if only because of 
the economic development advantages. That faculty assessment regarding teach-
ing and research deserves to be a faculty-driven activity, certainly not a student 
opinion exercise (see page 6, and renew your EPLI!).  That investments in higher 
education – scholarship programs, social engineering that becomes unfunded man-
dates, 21st Century designed educational meeting spaces – set the agenda for the 
“Texas Miracle” to extend another generation or two.  When have Texans ever 
been so myopic as to say, “These cattle ranches are doing O.K.” or “the oil fields 
are everything they need to be” or “microchips seem to be selling well this week.”

 By birth or design, we are Texans and have chosen a profession to help prepare 
the next generation to enjoy their lives and contribute as we hope to contribute.  What 
may seem obvious to us is not always obvious to others, particularly some in Austin.  

 I owe it to my kids, both those by birth and euphemistically those in my 
classrooms, to show them what I have learned by being in the adult world lon-
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         President’s Column (cont.)

ger than they have.  Apparently you feel the same – that by lobbying for our en-
lightened self-interest we are promoting educational and life opportunities for 
those who come next, and that is worth a whole lot more than the task of driving 
to Austin twice a year and politely informing policy-makers of the way we see it. 
 
-Cindy 

Again this legislative session, TACT will review the captions of 7500 pieces of  
legislation filed and attempt to identify the ones most applicable to faculty.  You 
may review the initial list of pre-filed bills at www.tact.org/legislative
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the Rainy Day Fund to provide revolving loans for water projects.  It also provided 
transportation funds equal to twenty-five percent of what is necessary to maintain 
the status quo, so more needs to be done and some are calling 2015 The Year of 
Transportation.  It might also end up being called the Year of the Gun or the Year of 
the Tax Cuts if small business gets its way with the Franchise Tax.

 Now that the “Education Governor” (remember that self-imposed nickname) 
is moving on (yes, a bill for Gubernatorial term limits was pre-filed on day one), 
what do we get with his successor?  Amazingly, Governor-elect Abbott is talking 
about making Texas education number one in the nation (no, that’s not a football 
ranking).  An extra $40 million in research funding may be a drop in the bucket, but 
in the shadow of the Tea Party election landslide, it’s huge.   And Tuition Revenue 
Bonds for campus construction?  Competing legislation is already piling up to be the 
chosen vehicle.

 With all the pro-education backslapping going on downtown, I think my work 
here is done!  (just kidding, with the Bachelor’s degrees in community colleges and 
additional dual credit courses on high school campuses, I suggest GED’s in middle 
school and let you get on with awarding Ph.D.s to 18-year-olds).

 I’m sure something will arise needing TACT’s input before June, but 
remember what I’ve heard attributed to Buddha, “Nothing lasts forever except the 
hockey playoffs and the mailing lists of non-profits.”
   
- Chuck  

Executive Director’s Report

by Chuck Hempstead
TACT Executive Director

 As if the Texas Legislature were a Chinese 
Calendar.

 Last session can now officially be called the Year of 
the Water, since we passed Prop 1 allowing a smidgeon of 
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Internet Defamation
by Baili Rhodes
West, Webb, Allbritton & Gentry, P.C.

 In our increasingly digital age, faculty members often 
find themselves the subject of online reviews – good and bad.  
Blogs, social media, online message board, and websites such 
as “Rate My Professor” provide an endless forum for students 
and other faculty members to share their opinions.   Whether true 

or not, the information posted online can influence merit reviews, tenure and promotion 
decisions, and future employment.  As a result, I have had a number of clients question 
what can be done to remove false, or defamatory, statements posted on the internet.   
 An individual who has been defamed can take different routes to respond to 
online defamation, including contacting the poster to request removal of false con-
tent, sending a cease and desist letter demanding that the false content be removed, 
or filing a defamation lawsuit against the poster (whether the hosting website can be 
held liable for defamatory content depends on the particular set of facts at issue, and 
is beyond the scope of this article).  Generally speaking, a plaintiff in a defamation 
lawsuit must establish that the defendant published a false statement of fact that was 
defamatory (or injurious) to the plaintiff, and that the plaintiff suffered some dam-
age.   It should be noted that defamation has very short (one year) statute of limita-
tions, meaning that you must bring suit within one year of the act of defamation.
 Although the cause of action for defamation has been available for many 
years, internet defamation is a growing, changing area of the law.  Historically, the 
sole remedy for defamation cases has been an award of monetary damages, which 
can be very difficult to prove.  However, in the internet context, the primary goal of 
persons who have been defamed is often not monetary relief, but removal of the of-
fending online post.  Until recently, there has been little that individuals who have 
been defamed could do to actually get statements removed, other than contact the 
poster and request removal.   Courts were weary of making orders requiring removal 
because they did not want to violate constitutional right to free speech.  However, in a 
recent Texas case Kinney v. Barnes, the Texas Supreme Court held that authors of de-
famatory online posts can be required to remove defamatory posts from the internet.   
 Because of the permanent and very visible nature of the internet, this decision 
is significant for those who face online defamation.   Although there are still a num-
ber of hurdles that a defamation plaintiff must face, such as identifying anonymous 
posters, the one-year statute of limitations on defamation claims, and the difficulty of 
proving injury and the cost of litigation, this decision represents a positive move for 
individuals who have been the target of defamatory internet speech.   In the past, many 
individuals chose not to file defamation lawsuits because the cost of litigation was 
often greater than the monetary damages available.  However, now that removal of de-
famatory content is an option, I expect that more people will decide to pursue defama-
tion claims in an effort to protect their reputation from false, misleading information.  
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2014 Salary Comparisons
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Letter From a Member
by John Miller

 If you ask political insiders which organization has the most political pull in 
Washington, the most likely answer you will get is AARP.  An interesting fact about 
this organization is that while it was founded in 1958, it had its origins with the Na-
tional Retired Teachers Association (NRTA), which was founded in 1947.  Dr. Ethel 
Andrus, PhD, a retired educator from California, founded NRTA in response to the 
need for health insurance for retired teachers.  Today the NRTA is a division of AARP.

 AARP began to experience tremendous growth in the 1960’s with 
the inauguration of Medicare.  Originally, Medicare left gaps in cover-
age that left millions of senior citizens vulnerable to out  of  pocket expens-
es.  AARP shopped for the best coverage they could obtain and offered a  sup-
plemental insurance policy commonly known as “Medigap” coverage. The 
coverage was highly competitive and was only available to members of AARP.   

 With time, the complexities of Medicare coverage have kept the AARP endorsed 
products in the vanguard of supplemental plans.  The reason is simple.  Analyzing sup-
plemental insurance products for Medicare is complex and seniors want the comfort of 
knowing that a national organization is looking out for their best interest.  They know that 
they can rely on an AARP endorsed product for complete coverage at a reasonable price.

 AARP has over 37 million members who pay an annual $16 subscrip-
tion fee.  The resulting $59 million in fees is a small percentage of the total rev-
enues they receive.  Consolidated financial statements indicate that they re-
ceived over $650 million in royalties from the products they endorse and an 
additional $120 million from advertisement revenue in their monthly magazine.

 By now you are probably thinking that this is interesting but what does it have 
to do with TACT?  The answer is that AARP became successful not by being an im-
partial observer but by actively promoting products that benefit their members.  TACT 
has the same opportunity in a different arena, providing products that specifically ben-
efit college teachers.  In the future we will explore areas which products and services 
could provide the best opportunities for TACT to improve the lives of their members.
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TACT Legislative Issues: 2014-2015

1.  Handguns on campuses.  TACT still opposes legislation allowing 
individuals to carry concealed handguns on college campuses.

2.  Assessment.  TACT supports faculty-driven assessment measure-
ments to evaluate faculty regarding teaching and scholarly activity.

3.  Higher Education Funding.  TACT supports reinstating appropria-
tions investments, primarily in the following areas:

 A.  Fully fund the anticipated cost to universities of the Hazel-
wood Act Legacy Program.  Current appropriations cover less than half 
the cost of the waived tuition for veterans.

 B.  Increase current funding levels of the TEXAS Grant scholar-
ship program to account for the previous cuts, increased tuition, a grow-
ing enrollment and more students requiring financial aid.

 C.  Increase faculty salaries to align with the average of the other 
ten most populous states to retain our best talent relative to national and 
international competition.
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The James M. Puckett, Ph. D.
Government Relations Fund

Temporarily dedicated to TACT’s new website
to improve legislative communication!

For nearly 70 years, TACT has been on the front lines of higher education issues in Texas. 
The GRF assists TACT with a key component of our mission: communicating TACT’s 

legislative agenda (viewable here) in order to improve Texas higher education.

Your voluntary contribution to the GRF allows TACT to present its members’ agenda to key 
lawmakers and legislative committees. The GRF is never used for candidate contributions, 

only for activities that increase awareness of issues concerning faculty statewide. All 
expenditures are approved in advance by TACT’s President, President-Elect and Legislative 

Committee Chair.

Click Here to Contribute

Thank you to the 2014-2015 contributors
Charles (Bill) Bridges

Stacey Bumstead
Chuck Hempstead

Jonathan Coopersmith
Mary Lynn DeShazo

Shirley Eoff
Harvey D. Johnson 

Joe Kemble 
W. Allen Martin 
Andrea Williams
Pamela J. Zelbst 

J. Russ Higham, III
Debra Hopkins-Higham

Murray Leaf
Barbara Presnall

Jason Smee
John Rugh
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Visit www.tact.org, and 
join TACT Today!

TACT Membership and EPLI: Renew Today!
In the current climate of uncertainty in Texas’ system of higher education, it’s 

important to have strong advocates. Since 1948, the Texas Association of College 
Teachers has served university professors in the areas of academic freedom, statis-
tical research, tenure implementation and protection, professional standards, and 

working conditions.  We invite you to take a key career step by becoming a member 
of TACT today for $158 (which includes professional liability insurance).

Your membership in TACT lets your voice be heard beyond your classroom and 
campus. We vigilantly monitor all agencies that affect faculty members to ensure 
that your interests are represented. Our First Alert emails and quarterly eBulletins 

provide you with current developments on educational public policy issues, and we 
are always soliciting articles from you, our members. We also maintain a regular 

presence at the Capitol, where we lobby policymakers on your top concerns.  

All TACT memberships include Educators Professional Liability Insurance (EPLI), 
which provides up to $2 million in coverage, plus legal fees for damages. EPLI is an 

important benefit for our members that has proven invaluable over the years. 

Sign up or renew your TACT membership today!

Visit “Join TACT” 
or renew over the phone by calling (512) 419-9275.
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