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President’s Message
by Donna Cox
Sam Houston State University

It seems to me that we are en-
tering the time of year where 

everything seems “around the cor-
ner”.  Before I blink, my grandson 
will begin kindergarten, college 
students will begin packing up to 
move into their dorms, the nights 
will be a bit cooler and leaves on 
trees will commence their subtle 
turn.  Other events loom large…
the U.S. mid-term elections on No-
vember 6th and after a year’s ab-
sence, the Texas Legislature will 
be in session again on January 
8th, 2019.  

October 26th will be the next time 
we have a Capitol visit and the last 
time we have an opportunity to talk 
face-to-face with those legislators 
who are involved with higher edu-
cation.  We will use our time to fur-
ther issues that are vital according 
TACT members such as increased 
higher education appropriation, 
insuring academic freedom for all 
members of an academic com-
munity, examining the quality of 
duel-credit courses and a reexami-

nation of the legacy portion of the 
Hazelwood act.  Needless to say, 
the more members we have at-
tending these visits the better.  A 
strong contingency will have more 
impact.  
 
As a reminder of the effectiveness 
of TACT in the past, here is a list 
of legislative successes we have 
had:

• Led movement to defeat 
Guns on Campus legislation 
for six years until it passed in 
2015 with the TACT amend-
ments permitting opt-out for 
private universities and fac-
ulty offices.

• Initiated attention to the 
phrase “unfunded mandate” 
regarding Hazelwood legisla-
tion.
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President’s Message
(continued)

• Contributed to signifi-
cantly increased higher edu-
cation appropriations during 
2015 Legislative Session.

• Fought off decreases in 
higher education appropria-
tions in 2017 when Senate 
Bill 1 called for reductions be-
tween 6 and 10 percent.

• Contributed to reducing 
the discrepancy in faculty 
salaries from 8 percent to 1 
percent compared with the 
average of the other ten most 
populous states.

• Promoted adding nearly 
$1 Billion funding back into 
SB 1 for university special 
item appropriations in 2017.

• Defended the right to 
safely exercise free speech 
on campus.

• Encouraged the House to 
add $1.5 Billion to public edu-
cation in 2017.

An issue that I would like to put be-
fore you is the need for our group 
on legislative visit day to be more 
diversified.  I have been a partici-
pant for nearly ten years and I can 
tell you pretty much the same core 
group show up.  It isn’t that these 
members are not supremely valu-
able and effective but we could 
sure use some younger members 
and members who are represen-
tative of minority or marginalized 
groups.  TACT is for all and we 
want our visits to legislators to rep-
resent who we really are.
  
Please consider being a more ac-
tive member of TACT.  Talk to your 
colleagues about joining and think 
about joining us October 26th for 
legislative visits in Austin.  After all, 
it’s just around the corner.

Visit our TACT website at http://
www.tact.org/directory to stay up 
to date on organization activities. 
We look forward to hearing from 
you.

TACT
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Welcome or Welcome Back
by Chuck Hempstead
TACT Executive Director

F irst, since we attempt to get 
this back-to-school issue of 

the eBulletin to as many new facul-
ty as possible, congratulations on 
your new appointment or respon-
sibilities!  Welcome to the club.  
We expect you to be so busy im-
proving the lives of your students 
that TACT’s job is to help improve 
your life by facilitating communica-
tions among the folks who affect 
your well-being.  Yes, that is often 
the Texas Legislature.  Don’t miss 
the Legislative Issues outlined on 
page 12.

TACT President Donna, in her 
President’s Message, lists some 
recent TACT successes and out-
lines how you can help us continue 
the momentum.  She couldn’t have 
picked a better time as we prepare 
for the 2019 Legislative Session.  
Among the many financial holes to 
be filled is the need for an addition-
al infusion into the Teacher Retire-
ment System.  It is never too early 
to understand how public policies 
affect your future retirement com-
fort, which is why we offer the An-

nual ORP/TRS Study in this issue.   

And if you think Big Brother will pro-
vide the cocoon insulating you from 
harsh realities, don’t miss Gaines 
West’s article about who is protect-
ing whom in the legal sense.  That 
is why TACT members insist on 
our Educators Professional Liabili-
ty Insurance so they will have legal 
resources when they are needed.  

Finally, on the national front.  Edu-
cation Secretary Betsy DeVos has 
begun a comprehensive review 
of higher education and its many 
components that will intersect with 
your world: privatizing, accrediting 
agencies, student debt burden and 
competency-based education, to 
name a few.  Details are scarce, 
but the implications may be large.  
TACT will continue to educate its 
members on these issues as they 
develop.     

Your students are fortunate to ben-
efit from your talents.  Let us help 
you benefit from the many external 
factors affecting your quality of life.
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Who is Really On My Side?
by Gaines West, Attorney-at-Law
West, Webb, Allbritton & Gentry

If you haven’t heard, more 
#MeToo complaints are being 

filed all across the country.  The 
Higher Education ‘arena’ in Texas 
is no stranger to this growing trend.  
I have seen my client calls, and 
representations, soar in this area 
over the past year.  Faculty are 
more than ever the targets of these 
complaints.  Both female and male 
faculty members in Texas colleges 
and universities are finding that Ti-
tle IX complaints aren’t just aimed 
at another offending student, but 
that students are making their pro-
fessors the target of harassment 
complaints – often sexual harass-
ment complaints.

More often than not, when I hear 
from a faculty member charged 
with sexual harassment the ques-
tions usually run like this: ‘Do I 
need my own lawyer?  Isn’t the 
college legal department going to 
defend me? Who is on my side to 
protect me?’  The faculty member 
is usually surprised to learn that no 
one is going to be on ‘their side.’  
The attorneys who represent either 
the private university, or the public 
college, should advise the charged 

faculty member that they are on 
their own and that their employer 
{the college or university} will pro-
vide no defense to the allegations 
made.  In fact in some instances, 
because of the colleges perceived 
need to demonstrate it is tough 
on alleged offenders, the univer-
sity legal staff actually targets the 
faculty member to shift the blame 
away from the college.  Too often 
the university does this {because 
they think they need} to appease 
the Department of Education, its 
own trustees or regents, and/or the 
press, or literally all the above.  Of-
tentimes the faculty member, in ut-
ter panic, tells her or his own story 
about the allegations to the univer-
sity lawyers hoping that someone 
will understand that the charges 
are without merit and have them 
dismissed.  

Suggestion number one: KNOW 
WHO IS ON YOUR SIDE {hint: it 
isn’t the lawyer who works for your 
employer – the university!}.  Sug-
gestion number two: FIND A LAW-
YER who WILL be only on your 
side!  Suggestion number three:  
DO NOT tell your side of the story 
to anyone until you have followed 
up on suggestion number two – 
and don’t wait long.  Time is really 
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get your money into the hands of 
some lawyer} you need help when 
this happens and you need to pay 
to get someone on your side.  Do it 
early, and keep your story to your-
self until your response can be ap-
propriately provided.  No matter 
how nice those university lawyers 
seem to you, and no matter if they 
sound like they will have your inter-
ests protected – don’t fall for those 
conclusions.  

Get help, early and often!  You will 
be glad you did!”

P.S. It is also worth mentioning that 
a MAJOR reason to NOT tell your 
side of the story to anyone but a 
trusted legal advisor is that what 
you are accused of doing MAY 
have the possibility of criminal 
sanctions.  This is when all your 
book/movie knowledge will do you 
absolutely no good at all.  You will 
very much need to have a lawyer 
tell you when you can talk, and to 
whom, and when you are better off 
saying noting at all.  Just sayin...

“The information in this column is intend-
ed to provide a general understanding of 
the law, not as legal advice. Readers with 
legal problems, including those whose 
questions may be addressed here, should 
consult attorneys for advice on their par-
ticular circumstances.”

Who is Really On My Side?
(continued)

of the essence in these matters.  
Suggestion number four:  DO NOT 
convince yourself that this is no big 
deal and that everyone knows you 
would never do what has been al-
leged.

So who is on your side when YOU 
are the one who allegedly has sex-
ually harassed {even a colleague 
or} a student in one of your classes 
{or maybe on a university spon-
sored trip abroad}?  YOU are really 
on your own – and you will need to 
pay a lawyer to help prepare your 
response.  This isn’t something 
you should even try to do on your 
own.  Your reputation in your disci-
pline is your stock in your ‘trade.’ If 
you are young in your workplace, 
or seasoned with years of service 
– it matters not in the application or 
the implementation of this advice.  
What I am sharing applies equally 
to the young, and not so young, 
faculty member.  The young faculty 
member MUST take seriously any 
such allegation, or possibly have 
to leave academia altogether if the 
situation doesn’t turn out well.  The 
seasoned professional might find 
the college suggesting an early re-
tirement, or other exit strategy be-
ing suggested.

Bottom line: {and I am not trying to 
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2018 Analysis of Possibilities
for ORP/TDA

TEXAS ASSOCIATION
OF COLLEGE TEACHERS

tccta
TEXAS COMMUNITY COLLEGE

TEACHERS ASSOCIATION

    The Texas Optional Retirement Program (ORP) is de-
signed for full time faculty at state supported institutions of 
higher education. Created by the Texas Legislature in 1967, 

Retirement System of Texas (TRS). Upon employment 
at an institution, an employee is given 90 days to choose 
whether to invest his or her retirement fund in ORP or TRS. 
This choice is irrevocable. Therefore, new employees are 
urged to make this decision carefully.
    The TRS is for all persons who choose not to be in ORP 

newer employees), multiplied by the number of years of 

an employee does not vest and withdraws, the state’s mon-
ies must be returned.) A “Rule of 80” (when the combi-
nation of age plus years of service entitles TRS members 
to retire early without penalty) applies for those currently 

penalties for some individuals on early retirement before 
age 62. New and recent hires are urged to consult the TRS 
website for details, at trs.texas.gov
     Both the employee and the state make 
monthly contributions to TRS and ORP 
based on percentages of the employee’s sal-
ary. The percentages are established by the 

time. Employee contribution rates are 6.65% 
for ORP participants. TRS employee contri-
bution rates are increasing under the 2013 
law mentioned above. The rate increased 

2017. As of September 1, 2017, if the state 
contribution rate is reduced below 6.8%, 
the contribution rate for active employees
will be reduced by an equivalent percent- 
age.
     The state contribution rate for TRS is 
6.8%, and 6.6% for ORP. TRS members 
should consult the schedule from the TRS 
website link provided earlier. For ORP, the
employer share is 6.6%. 

contribution is the sum of the employee’s contribution, 
local supplements (of up to 1.9%) and the state’s contri-
bution. The retirement savings plan is self-directed, and 
the vesting period is one year and one day. The retire-

those contributions.

    Whether the choice is ORP or TRS, most employees 
are eligible to place additional pre-tax contributions into 
a Tax Deferred Account (TDA). A TDA is a supplemen-
tal investment that may be made in addition to the man-
datory program. TDAs receive no state contribution.

     An important federal overhaul of retirement rules 
was included in the Economic Growth and Tax Re-
lief Reconciliation Act of 2001 (EGTRRA). This law 
raised the limits of pre-tax contributions to deferred 
compensation plans, and also provided for “catch up 
contributions” for participants over 50. The law also 
repealed the Maximum Exclusion Allowance, a com-
plex formula that limited the tax-advantaged treatment 
of combined contributions to deferred compensation 

programs. Higher education employees 

visor to learn how any changes may af-
fect retirement planning.

     Most companies have incorporated 
TDA loan provisions into their policies 
or custodial agreements under the Tax 
Equity and Fiscal Responsibility Act 

guidelines that must be followed or the 
loan could be considered a withdrawal 
or premature distribution and subject to 

formation, the investor should contact 
representatives of the company.

Mutual Funds

     Mutual funds are available for ORP 
and TDA deposits. An investment com-
pany or a mutual fund is either a corpo-
ration or a trust in which investors pool

Convenient links

 to the most

popular ORP 

carriers in Texas 

higher education 

are now

available at

www.tact.org/orp

Editor’s Note: For the forty 
fourth consecutive  year, this  
analysis   has   been   made 
available to members of the 
Texas Association of Col-
lege Teachers and the Texas 
Community College Teach-
ers Association to assist in 
retirement planning. The 

remain grateful for the ef-
forts of Frank L. Wright, who 
managed the project for most 
of its history, and to the pro-
fessionals of the ORP/TDA 
companies who cooperated 
in making this service pos-
sible.

     No investment decision 
should be based solely on 
data reported in this analysis. 
Past performance does not 
guarantee future success.
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funds and invest them in a wide variety of securities. 
An investment company or mutual fund is engaged 
in the business of investing in securities, managing 
funds for people more effectively than individuals 
ordinarily could for themselves. A fund operates as 
a single large account that is owned by many share-
holders. Today, there are more mutual fund choices 
available than companies listed on the New York 
Stock Exchange. As the world economy continues to 
grow, opportunities for investing beyond our shores 
become increasingly viable options. Additionally, 
most funds are now grouped in “families” that offer a 
broad array of funds within one package or company.

Here is a brief description of the kinds of invest-
ments available:

1. Money Market Funds invest in securities that 
mature in less than one year. These funds can be com-
posed of one or more of the following: Treasury bills, 
certificates of deposit, commercial paper, Eurodollar 
CDs, and notes. The objective is to maintain a constant 
share value while producing a return slightly above 
bank money market funds.

2. Bond Funds can come in many varieties, in-
cluding a government bond fund, a corporate bond 
fund, high yield bond fund, or others. Typically, the 
investment criterion requires that any holding pur-
chased be a bond.

3. Stock Funds can be classified in three catego-
ries. Equity-Income Funds focus on income, with 
capital appreciation as a secondary concern. Growth 
and Income Funds attempt to produce both capital 
appreciation and current income. Growth Funds seek 
capital appreciation first while current income is a 
distant secondary concern.

4. Balanced Funds are also called “total return” 
funds. The objective is to provide total returns through 
growth and income. The fund typically purchases 
stocks, bonds, and convertible securities. Weighting 
of each asset class will depend upon the manager’s 
perception of the market, interest rates, and risk levels.

5. International (Global) Equity Funds consist of 
two types. International or Foreign Funds may only 
invest in stocks of foreign companies. Global Funds 
can invest in both foreign and U.S. stocks. The objec-
tive of either category is growth of capital.

6. Aggressive Growth (Small Company) Funds are 
mutual funds that focus strictly on appreciation, with 
no concern about generating income.

7. Special Funds are grouped in two categories: 
Metal Funds and Non-Diversified Funds. A metal fund 
purchases metals in one or more ways: bullion, gold 
stocks, and mining stocks. Non-Diversified Funds are 
defined by the Securities and Exchange Commission 
as holding more than 5% of the funds’ total holdings 
in the security of one company. These funds can also 
be industry specific.

The above definitions have been modified from 
those found in the Certified Fund Specialists guide.

Each mutual fund comes with a prospectus, which 
must be provided to the investor before purchase. This 
prospectus will provide information such as the name 
and credentials of the fund manager, the goals and 
objectives of the specific fund, and information regard-
ing fees and other expenses. It will also describe the 
limitations placed on the manager. All funds instruct 
the investor to “read the prospectus carefully before in-

vesting or sending any 
money.” Unfortunately, 
the prospectus is written 
in such technical ter-
minology, most people 
would have difficulty 
interpreting its contents.

All mutual funds 
have fees, including so-
called “no-load” funds. 
The investor ultimately 
pays these expenses, 
which include market-
ing, research, admin-

istrative support, reports, fund managers, and other 
costs. Accepting the fact that there is “no free lunch,” 
what charges should one review before investing?

The investment advisor or advisors, making the daily 
decisions—to buy, sell, or hold the investments of the 
fund—must be paid. The research and overhead costs 
for administering the fund must also be paid. These are 
usually described as “investment advisory expenses” or 
“management fees.” It is always best to find out what 
the management fees are, since the fee amount can 
affect the performance of the fund. While one does not 
want to make this an overriding concern, an investor 
needs to be comfortable and understand the fees as-
sessed. Generally, net performance, not internal cost, 
is the most important factor to consider when investing.

There are three pricing strategies for mutual funds. 
A-share mutual funds are front-loaded funds. The cost 
to invest will usually range from 0% for Money Mar-
ket Funds to more than 5% for International Funds. 
The load immediately reduces the amount going to 
work. These funds will typically be presented by a 
salesperson who receives a commission to represent 
that company. 

B-share mutual funds are sometimes known as no-
load with a contingent deferred sales charge. These 
shares have an early withdrawal penalty if the amount 
does not remain on deposit for a specified period of 
time. These funds typically have higher management 
fees than the A-shares and are often clones of an 
A-share fund.

C- and D-share mutual funds are no load in, and if 
held for a period of time (up to one year), no load out. 
These are deemed no-service or self-service funds. 
This class of funds can be brought to the investor in 
two ways. The old line of funds has no sales force; 
transaction are made using a toll-free phone number. 
The new line of funds uses salespersons that may or 
may not receive an up front commission. The man-
agement fees will probably be higher than B-shares, 
therefore one should check the prospectus. More 
families will begin offering C- and D-shares.

Another fee that may be assessed is a 12-b-1 fee, 
named after a federal government rule. This fee pays 
for distribution costs, including advertising and dealer 
compensation. The 12-b-1 fee may provide a venue 
for use, compensating a professional to work with an 
investor in the design of an investment plan. The pro-
fessional will be paid based upon the amount invested 
and the performance of the account. If applicable, this 
fee will be found in the prospectus.

It has long been the subject of much discussion 
whether paying an up front charge is best or if it is 

Formulating
the

Decision

For a comprehensive 

overview of the rules 

and rate histories of 

TRS and ORP, provided 

annually by the Texas 

Higher Education 

Coordinating Board, 

visit tact.org.What will be my financial 

needs at retirement, and 

should I supplement my 

ORP with other 

investments such as a tax 

deferred account?

What is the likelihood of 

a good return throughout 

the term of my 

investment? 

Is it diversified enough to 

ensure stability?

What are the outside 

rating firms’ evaluations 

of the carrier? Does the 

company have soundness 

and experience to fulfill 

its contract and provide 

good management?

What are the expenses 

involved with the 

program? Do transfer 

fees, surrender charges, 

and other costs permit 

flexibility as my invest

ment needs change?
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preferable to have a contingent charge. One position 
holds that if the investment is for the long term (ten 
years) it will be better to pay up front charges, since 
this will make the annual management or investment 
charge significantly lower. However, this argument 
does not take into consideration personal, economic, 
or product changes. The original investment chosen 
today may not be the best investment for an individual 
in the future.

Variable Annuities
Variable annuities can be described as a combina-

tion of fixed annuities and mutual funds with a twist. 
Variable annuity contracts are life insurance contracts 
that have as few as one or as many as 30 variable 
investment options. These options are referred to as 
sub-accounts. The sub-accounts are, by law, separate 
accounts. The variable choices offered differ from the 
fixed account in that the investor, not the insurance 
company, absorbs the investment risk. There are no 
guarantees. The money is never commingled in the 
insurance company’s general account. All earnings 
or losses are tied to investment performance of the 
underlying account.

Many variable annuity contracts have fixed ac-
counts. Research shows that almost 60% of assets in 
variable annuity contracts are in fixed accounts. While 
this may be prudent for a particular investor, the dis-
cussion provided in the fixed annuity section applies 
here. In some cases, the fixed portions of these con-
tracts are not as competitive as a fixed only contract. 
Variable annuities are by design variable investments.

The variable annuity is a product that is constantly 
evolving. The horizontal integration of these contracts 
is an innovation that seems to be growing. Previously, 
all programs were vertically integrated. Manage-
ment, marketing, administration, and sales were all 
performed by the same company. In the late 1980s, 
several firms began adding external fund managers to 
the proprietary funds offered in the contract. Today, an 
investor can even cross fund families in one contract.

Remembering that the variable annuity contract 
is offered by an insurance company may assist an 
investor with the following discussion regarding fees. 
The expense risk and mortality charge are fees as-
sessed in most variable annuities. The expense charge 
guarantees from the date a contract is signed that 
the charges for management and annual contractual 
charges will not increase for the life of that contract. 
The mortality charge is unique to variable annuities. 
Mortality charges are guarantees by the insurance 
company that in the event of death, heirs will receive 
either the contributions (deposits) or the face value of 
the contract, whichever is greater.

Today, several contracts have expanded the 
mortality feature. This is called a “stepped-up death 
benefit.” If available, the contract will increase the 
amount invested at a certain rate (e.g., 5% per year) or 
at a contract anniversary date (e.g., the fifth contract 
year). This value is the new “floor” that the heirs will 
receive. This can be a very attractive feature for older 
faculty investing in stock accounts late in their careers. 
Another fee assessed by the variable annuity is the in-
vestment advisory fee and, if applicable, a 12-b-1 fee.

The surrender or withdrawal structure of the vari-
able annuity is very similar to B-share Mutual Funds 

(no-load with a contingent deferred sales charge). 
Most contracts will not have front end charges, but 
will have surrender charges. These charges may be 
level (say, 3% for three years, then dropping to zero), 
reducing (say, 6% the first year, then reducing 1% per 
year), or level for a certain period of time then declin-
ing (say, 6% the first two years, then declining each 
year to zero). This penalty may be assessed upon each 
contribution. This type of surrender charge is called 
a “rolling surrender charge.” The penalty can also 
be based upon contract years. This type of surrender 
charge is called a “non-rolling surrender charge.” If 
dollars are moved to another firm before the time peri-
od for surrender charges has elapsed, the contributions 
can be penalized for early withdrawal. Unlike mutual 
funds, most companies allow a 10% free withdrawal, 
allowing a transfer to another firm. This 10% free 
withdrawal is usually not a cumulative privilege.

Another feature offered by variable annuities is 
dollar cost averaging. This allows an investor to place 
a systematic transfer of a specific amount each month 
from one sub-account to another. Theoretically, if the 
investor purchases shares over a period of time when 
prices are high and low, the cost per share will be less 
expensive in the long term using dollar cost averaging. 
The availability of this option could be an additional 
feature to consider.

Additional Options
An option available in ORP and TDA investment 

products is the trust. This option allows the investor to 
design a very personal investment. Unlike investing 
in one family with limited options, through the trust 
arrangement the investor can mix different funds and 
cross family lines. The ability to select the top perform-
ers, or specific asset classes from several mutual fund 
families, is a powerful investment tool. Currently, this 
option is available for fund use only (not multiple vari-
able annuities) through several different trust programs.

Another option is on the money management side. 
Texas law, under the section of law that created ORP, 
allows the use of independent professional investment 
advisors. The fee for this service can vary, but may not 
exceed 2% annually. The recognition by the invest-
ment community that this service can be provided to 
faculty has added a new dimension to ORP and TDA 
accounts.

Money management has many schools of thought. 
There are extremes. At one extreme are the institu-
tional investors who typically use asset class selection 
with systematic rebalancing. At the other extreme are 
the market timers. This theory purports the ability 
to take advantage of upswings while limiting the 
downside. Of course, most theories and services fall 
between these extremes.

Summary
As with all cash accumulation plans, investment 

performance may vary. There are no guarantees. This 
study should not be the sole basis for investment 
decisions. The final decision regarding retirement 
investments should remain between the investor and 
the investment professional, when utilized. A prop-
erly designed program can be developed to enhance 
performance and maximize gains given the investor’s 
risk tolerance level. ✩ 
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reporting and servicing 

policies sufficient for my 

needs?

Have I checked my com

pany’s website for the 
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Investment Return Assumption
July 2018

CURRENT CONTRIBUTION RATES

7.7%
STATE

SCHOOL 
DISTRICTS

6.8%
1.5%

TRS examined 11 different economic outlooks from 
nine independent investment advisors.  
The data showed the average expected 
return ranged from  7.07% - 7.32%.

Economic Outlooks

MEMBERS

Why did the TRS Board of Trustees lower the investment return assumption?
TRS is required by law to conduct an experience study at least once every five years. The purpose of an experience study is to 
determine if actual behavior, plan provisions, and investment returns have matched assumptions, or if adjustments are necessary. 
Significant changes in the global economic outlook over the last three years warranted examining TRS’ experience sooner 
than the five-year deadline. The experience study determined that while most of the assumptions were accurate, the investment 
return assumption needed to be adjusted. At its July board meeting, the TRS Board of Trustees voted to lower the investment return 
assumption from 8.0% to 7.25%. This action will not change TRS’ strategic asset allocation. 

Actuarial assumptions DO NOT change 
annuity payments.

But didn’t the 
fund have strong 
returns in 2017?
While the pension trust fund returned 
over 12% in fiscal year 2017, the 
average market return over the 
last 20 years was around 7%. 
Some years TRS earns its targeted 
return and in other years returns 
are lower. Even if long-term return 
expectations are achieved, lower-
than-expected returns in any given 
year could negatively impact total 
asset accumulation.

Will contribution 
rates change?
The TRS Board of Trustees does not have 
the authority to change contribution 
rates. Only the Legislature has the 
authority to set contribution rates 
for active members, the state, and 
school districts.

Will my monthly 
annuity payment 
be reduced if the 
rate is changed?
The TRS Board of Trustees does not 
have the authority to change annuity 
benefit payments for current and future 
retirees. Only the Legislature can 
make annuity benefit changes. 

What happens 
next?
TRS will request a contribution rate 
increase of between 1.5%-2% in 
its budget request to the Legislature. 
Whether the increase will come from 
active members, the state, school 
districts, or some combination of these 
is a decision for the Legislature. The 
Legislature will consider the request 
during the next legislative session 
which begins in January 2019. 
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TACT Legislative Issues: 2018-2019

1.    Higher Education Funding. TACT supports increasing 
appropriations investments over the current budget levels to fund 
continuing progress of the 60X30TX goals of a better educated 
populace, tuition relief, faculty salary parity, Hurricane Harvey 
rebuilding, the growing unfunded mandate of the Hazelwood Act 
Legacy Program, and TEXAS Grant scholarships.

Any movement toward performance based funding must guard 
against degradation of educational equity or quality.

2.  Freedom of Expression.   Universities are increasingly 
the sites of demonstrations and counterdemonstrations regarding 
the important societal issues of the day.  Higher education must be 
proactive in encouraging safe opinion-sharing among all its con-
stituents. 

3. Hazelwood Legacy Program.  The growing unfunded 
mandate of free tuition for some increases the costs for everyone 
else.  The program should be fully funded or reconsidered.
 
4.    Public Education Funding. TACT supports increasing 
appropriations investments in public education to increase the 
number of college-ready freshmen prepared to prosper in higher 
education.

5. DACA.  The principles of equity expressed by the Deferred 
Action for Childhood Arrivals should be supported in order that all 
young people in the United States be provided the opportunity to 
further their education.

For more information contact Chuck Hempstead at 512-873-8195

mailto:office%40tact.org?subject=
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The James M. Puckett, Ph. D.
Government Relations Fund

For over 70 years, TACT has been on the front lines of higher education 
issues in Texas.  The GRF assists TACT with a key component of 

our mission, communicating TACT’s legislative agenda in order to 
improve Texas higher education.

Your voluntary contribution to the GRF allows TACT to present its 
members’ agenda to key lawmakers and legislative committees. The 

GRF is never used for candidate contributions, only for activities 
that increase awareness of issues concerning faculty statewide. All 

expenditures are approved in advance by TACT’s President, President-
Elect and Legislative Committee Chair.

Click Here to Contribute

Thank you to the 2017-2018 contributors

Jonathan Coopersmith
Gary Coulton
Donna Cox

Chuck Hempstead
Peter Hugill

Harvey Johnson

mailto:office%40tact.org?subject=
http://tact.org/contribute/grf?reset=1&id=1
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Visit www.tact.org and 
join TACT Today!

TACT Membership and EPLI
In the current climate of uncertainty in Texas’ system of higher education, it’s 
important to have strong advocates. Since 1948, the Texas Association of College 
Teachers has served university professors in the areas of academic freedom, statis-
tical research, tenure implementation and protection, professional standards, and 
working conditions. We invite you to take a key career step by becoming a member 
of TACT today for $158 (which includes professional liability insurance).

Your membership in TACT lets your voice be heard beyond your classroom and 
campus. We vigilantly monitor all agencies that affect faculty members to ensure 
your interests are represented. Our First Alert emails and quarterly eBulletins pro-
vide you with current developments on educational public policy issues, and we are 
always soliciting articles from you, our members. We also maintain a regular pres-
ence at the Capitol, where we lobby policymakers on your top concerns.  

All TACT memberships include Educators Professional Liability Insurance (EPLI). 
EPLI provides up to $2 million in coverage, plus legal fees for damages. EPLI is an 
important benefit for our members that has proven invaluable over the years. 

Sign up or renew your TACT membership today!

Visit “Join TACT” 
or renew over the phone by calling (512) 419-9275

mailto:office%40tact.org?subject=
http://www.tact.org
http://tact.org/membership
http://tact.org/membership
http://tact.org/membership

